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Assessments Selected for Project:

Combined Enhance Assessment (exam element
only):
e Behavioural Skills for Business (Level 8, year 2 core)

» Business Culture and Strategy (Level 8, year 2 core)
(not being delivered this year, so feedback will not be until May 2015)

Human Resource Management Practice (Level 8 option)

Developing Entrepreneurial Skills (Level 7 option)
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- Human Resource Management

Practice
Outcome 1 — E-portfolio for Staff Handbook

Link:

Outcome 2 — Report submitted through Turnitin with Marking
Rubric

Outcome 3 — Essay submitted through Turnitin with Marking
Rubric

Outcome 4 — considered Turnitin and E-portfolio but due to
content (2 posters and presentation) have left this as paper-
submissions

Link:
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Developing Entrepreneurial Skills

Outcome 1 — Essay submitted through Turnitin with
Marking Rubric

Link:

Outcomes 2 and 3 — Group business start-up project
v Self-evaluation Moodle Quiz
v E-portfolio including:
v Journal (for individual progress record of skills development)
v Forum (for group discussion, decisions, actions, etc.)

Link:
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E-portfolio — staff feedback

Instant feedback with email to student for each page
of collection. Need to wait on collection being
released by Assessor before they can remediate

their work.

Students need to remember to release collection
back to Assessor once remediation has taken place.

Students need to be adequately trained on the
functional areas of e-portfolio to avoid some of the
Issues that they encountered.
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E-portfolio — staff feedback =

Extremely time consuming to mark — over 25 hours spent on
marking this one outcome.

Does not allow for signposting — need to keep your own track
record of student progress. Assessor used a grid table for this.

Cannot mark on actual page of portfolio, means that Assessor
must read over the entire page again with resubmission.

View of the e-portfolios in one long list, students grouped for
each page rather than grouped by student.

Screen width makes text small but difficult to read as runs
across entire page.

Dependent on access to PC/laptop to mark work with internet
access — not always convenient.

Increased RSI issues for Assessor!!






Example of how the
collection is
displayed for the
Assessor — note that
it is not grouped by
iIndividual, but by
each separate page.
This is not the best
way to view this.
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MaKe DrieT Notes as Necessary on sallent points. FUnaamentaily Nave a ume rrame
and keep to it.

/ Allow sufficient time for candidates to ask any questions they might have.

/
SOME EXAMPLE QUESTIONS

TyplCal page Guideline of questions to ask

Describe a situation in which you influenced or motivated people?

Of StUdent,S What are your weaknesses?
po rtfo I i O Describe a situation in which you worked well in a team?

Describe a situation where you lead a team?

S h OWI n g th e I r Describe a situation in which you used your initiative?

b . . Describe a situation where you had to plan or organise something?
S u m I S S I O n Explain what computing skills you have, that is relevant to the position?
a I O n g W ith Describe a situation in which you solved a problem?

th e Where do you see yourself in § years?

Have you got any questions?

Assessor’s
feedback at
the bottom.

This collection was submitted to HND Business Year 1 (14/15) - HRMF on 25 November 2014, 3:11 PM. h  collectio J

Th |S WaS Feedback

Lesley Johnson (o

hn) - 24 Novembsr 2014, 2:50 PM

u S efu I aS - Very good Kayles, you have produced good guidelines but the question did ask you to produce 3 list of suitable questions to ask. Can you 2dd this please to this page?

This comment is private

both sets of
feedback are
shown along _
With dates : Report objectionable material  FgiPrint ¥ Add page to watchlist @
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E-portfolio — student feedback

Liked to see the work presented in this format.

Found changing the layout to be easy in Mahara.
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E-portfolio — student feedback

Mahara not user-friendly, needs to have a clearer interface.

In comparison to other e-portfolio software Mahara is clunky
and counter-intuitive.

Felt the process took longer compared to doing the
assessment paper-based — uploading issues, very time-
consuming, fiddly, loss of material, loss of layout when copying
and pasting from Word, screen freezes.

Some students felt they lost the freedom to present the
material in their own format and style.

Students received a separate email for each page that
feedback was given and they would have preferred to receive
one large email with all the feedback grouped together.

Some students prefer to get face-to-face feedback rather than
email feedback.

[
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Turnitin — staff feedback “=

Rubrics allow for more standardised, consistent
feedback.

Liked using the rubrics to assess each criteria
element and they kept the Assessor focussed on the
assessment criteria.

Need to spend a good deal of time planning the
rubrics to ensure that they are not too wide in their
scope — student may meet some of the criteria but
not all.
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Turnitin — staff feedback =

Time-consuming to mark the work — from login to finding Turnitin
submissions on Moodle page.

Lack of signposting on Turnitin submission inbox.

SQA does not give grades for assessments — qualitative feedback
given and this does not show on submission inbox screen.

SQA allows for resubmission — Turnitin does not cater for this. Need
to create 2 parts to a submission to ensure the first submission is not
overwritten.

Problem with marking the second submission, need to record on
paper areas of remediation as the second submission has none of
the grademarks from the first marked submission.

Assessor still needs to keep paper checklists to track student
progress. Clunky.

Dependent on computer access and internet access to mark the
work — not always convenient.

Email system could be used to inform Assessor when a
resubmission has been made for both Mahara and Turnitin.
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Turnitin — student feedback %

Quick and easy to upload unlike Mahara.

Liked being able to re-submit before assessment
deadlines to see originality reports.

Liked the originality percentage reports.

Liked the rubrics, these opened in a new window and
could relate this to their work.

No issues with layout of their work as they were
uploading their original file through Turnitin.

To remediate their first submissions some students
used the split screen with the marked first
submission on one half and their original unmarked
submission on the other half then made the changes.
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Turnitin — student feedback —

Grouping of assessments — would like all the
assessments for their courses to be in the one place.




Note that it does not show if the work has been marked by the
Assessor. This does show the similarity report.

First Previous 1 2 3 Next Last

Student Submission

Ivanova, Kristina - (2 Submissions)

Outcome 2: [ Assessment Outcome 2

Remediated Submission upload here: [ Outcome 2 Remediation
Jones, Nathan - (0 Submissions)

Law, Charles - (2 Submissions)

Outcome 2: [ Charles Law - HRMP assessment 2

Remediated Submission upload here: [ HRMP Outcome 2 Remediated
Lyness, Ryan - (2 Submissions)

Outcome 2: [] Ryan Lyness HRMP 2

Remediated Submission upload here: [} HR Outcome 2 Remediated
Ryan Lyness

Marcantonio, Nadia Marcella - (0 Submissions)
Marcantonio, Nadia Marcella - (1 Submission)
Outcome 2: D HRM Outcome 2 Assessment
McLeod, Hannah - (1 Submission)

Outcome 2: D Hannah McLeod Outcome 2 Report

First Previous 1 2 3 Next Last

Paper ID

40140088

41280558

40324170

42311761

41702942

42082596

40114607

40113438

Submitted

28/01/15, 16:08

5/03/15, 09:07

4/02/15, 13:06

25/03/15, 13:28

13/03/15, 15:29

20/03/15, 15:44

27/01115,17:23

27/01/15, 16:33

Showing 11 to 20 of 26 entries.

Similarity Grade
1% Il -1100 4 (0) 3  C il
3% M -100 4 o 3 C @
0% M -100 4 o [ C i
2% -100 4 o [ C T
3% -1100 4 o | [ C il
2% Il -1100 4 (0) 3  C il
6% -100 o [ C | @
3% H -100 4 o [ C i

Showing 11 to 20 of 26 entries.
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General Reflections

Minor changes to design of assessments but in
general these remain as per the original plan.

IV process not required for these assessments as it
has only been the method used to gather the
evidence that has changed.

Future use — would not use Mahara for the HRMP
outcome. However, this has prepared them for using
Mahara for Developing Entrepreneurial Skills unit
(DES).

Would consider using Mahara in another area to

prepare the students for using this in DES unit in
Block 2.



